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Conceptualizing
“Career Fingerprint: Exploring your

Skills and Styles” Card Sort
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The beginning point of a decision-making process is Exploration, not Decision.”
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O*NET classification of work styles
within 6 global construct

Achievement Orientation Achievement/Effort, Persistence, Initiative
Social Influence Leadership

Interpersonal Orientation Cooperation, Concern for Others, Social Orientation
Adjustment Self-Control, Stress Tolerance, Adaptability/Flexibility

Conscientiousness Dependability, Attention to Detail, Integrity,
Independence
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Practical Intelligence Innovation, Analytical Thinking



http://www.onetonline.org/
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ERNOEREERENMesser and Ureksoy (2014) W ITERMNE (Work-
ing Styles Assessmant, WSA) -EBTHFEEH S FHM:

Working Styles s an inlegratad adaptation O*NET construct of Work Styles which
raler o various personal characteristics that can afect how well someone performs
a jpb. The tramework of Working Styles ls mainly based on the conceptualization In
the Working Styles Assassmant (WSA) (Messar and Ureksoy, 2014). It calegorizes
Waorldng Stylaso nto & typos oo followsy:
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The global construct inter
parsonal Onantatcn 8 &
combinaton of the O'NET
CONSYUCS  Intarparsonal
Onentation and Scaal In-
fluence  Indvicduals who
are high in Interpmrsonal
Onentation valus Thar rela-
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1he Needs and amrceions of
others, They anjory working
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acts and making arponant
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Problem Solving
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The gicbal constnet Re-
sponsibility is an adépia-
tion of the O*NET const-uct
Consgantiousness M-
wduals who are high in Re-
sponsitility sirive o kaep
the commitmems they
make: thay can be countad
on They produce work hat
ia high quality and gone ral
ly froa from rmistakes. Thoy
are honast and adhers 1o
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Tha giobal conatract Prob-
Iem-Soivng 15 an adapia-
fion of tha O*NET construct
Practcal Intalligerce. Inc-
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With redarancs to the O"NET Occupational Profiles, there ars altogethes 54 carsar
atiributes cards that compriss 4 categonss of Career Skills and b eategorniss of
Working Siyle. The following global constructs are adapted fromm OFMET consiruct of
Work Skills:

(&) @) @)

T{EHERE
Work Skills

@HKACMGM

BEREBERIN
Learning amd

Thinking Skills

AT B O* NE TR il 3
P TS R i A D
FOFLE ED R IERE (R R
FONG TR TRt .
ik o -

ie @n adaplation O'MET con-
struct of Compsex Problem Sob-
ing Skils and most Basic Skills,
which rafer 1o devaloped caparc-
ithss that Tacilitate leaming and

I solve problems in complas o
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Management Skills
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iz an adaplaticn O'MET con-
siruct ol Social Skills and orms
Basic: Skills that mader bo develd-

opad capaclies used o work
with people 1o achieve goals.
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= an inegrated adaptation
D*MNET oomsinuct of Techmical
Skills which ralar o devedoped
capaciies used o degign, set-
up, and comact mallunclions in-
wilwing application of machines
of tachnokogical systams.
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“If you are looking for clues about tomorrow, the| (l=s
signs are to be found in your past and present.” [ s
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